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People learn through mistakes and correcting them. Leadership is acquired by taking control of one's life and taking responsibilities to lead others, offering relevant guidance as well as mentoring others. To be a better leader, the person should be able better themselves through making necessary changes. This part explores the person I am and how I have developed the leadership quality to get where I'm. I have developed leadership qualities such as appreciative, confident, compassionate, honest, flexible, and responsive, as well as been diligent (Clinton, 2018). All these qualities define the person I am today, but it has been a process to get to this stage.

In the early life, especially while I was doing my studies, I learned to be appreciative of other people in the team. I got to understand that success is only achieved through the assistance of other people since alone; it is hard to stand and move far. As a result, I found it easy to offer genuine appreciations to the team in the workplace today, which provide a certain level of encouragement to workers.  When people are appreciated, they develop confidence, as well as build their strengths.  In the growing up, I learned to be trustworthy since it helped other people to have confidence with me, which turned me to be a reliable indicator of the satisfaction of other people in a group. As a result, I learned not to be afraid when faced with challenges (Clinton, 2018). I have been a passionate person throughout my life, and it is through compassion that I have been able to perceive the needs of the people I lead, deciding the course of actions been taken as well as the most critical measures been made in the organizations. I have conducted with convictions, been creative, courageous, as well as exercising due diligence, and I have understood that great leaders work very hard.

To be where I am today, I have learned to compliment myself when going through my daily routine, taking time to find a self-complement for the needs which may arise. When is set on tackling something, and I achieve high success regardless of how the taxes are formulated, I have a great sense of joy (Komives & Wagner, 2016). I have learned not to make excuses, not laying blame on others, whether, spouse, boss, clients, among other people. L has learned not to take blames on others but learned through correcting any mistakes which I have done and moving forward. To be where I'm, I have learned to let the anger go. When a person makes the anger take control of oneself, such a person become emotional, and his or her actions are destructive, which can cause severe damage to the affected persons. Been honest and direct has also contributed to the persons I have been today. I have always learned to tell the truth as well as understanding the clear message of what I want to convey. Learning to articulate issues, feelings, as well as ideas in the open as well as in the honest manner, is one way which has made me the person I am today.

II. Leadership

One of the exciting course was the leader as well as the various types of leadership which exist. I have learned that effective leaders usually have more than one kind of leadership qualities, which they use interchangeably to lead other people in the right direction. The multiple styles are essential in that, and they make leaders very successful in providing the relevant guidance to the subordinate as well as inspiring the employees (McCleskey, 2014). Leadership drive creativity, innovation, as well as productivity in the organization, among other things. I have learned that being a practical leader help address some of the bottom lines of the business and that when a person is well liked does not means they are effective leaders. The reason for this is because, employee’s love some of the leaders while others are not considered at the personal level; however, such leader's moves business to a higher degree.

What is most interesting to me is that I learned about various types of leadership and got more interest in transformative leadership. I have learned that transformative leadership is the most performing in the organization; it is an all-around practical approach to the direction (McCleskey, 2014). I learned that transformative leaders enable people to think critically, be creative, change people from been led to be leaders.  It is true that transformative leader has a significant vision; they are highly charismatic as well as motiving the subordinate to be great people in their career as well as in the individual life.

III. 

Reflecting on guest speakers Julie Acosta and Joan Wagner, the journey of the former speaker made me rethink my views on the topic of successful leadership. Julie Acosta made me start rethinking the leadership process and how to achieve success at the end of the organization which was one of the primary goals set aside by the firm. The journey of Julie Acosta has been exciting in that, to be where she is today, it is a significant achievement. It has changed my thoughts in various ways. Initially, I used to think and believe that, successful people were born as leaders, and they were supposed to be successful in their lives (Clinton, 2018). 
However, based on her story of how the early age was filled with many challenges, having no conducive environment which could have provided opportunities to grow the leadership skills, but walked through such problems to stand out among others. I learned that any person could be a leader in as long as they take their rightful position, finding their purpose on earth and working to achieve such goals. After the presentation of her leadership journey, I have come to change my thinking of the leaders as well as ways to develop the best leadership styles. It changed my original, and today, I have been able to relate to the presentation, which has enabled me to be a good leader. I understand leadership is about developing specific value as well as working closely to achieve those values, lead others, and inspire them accordingly (Komives & Wagner, 2016).
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